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Description: On January 30th and 31st,I was an exhibitor at the ArSHA

Conference: There were about (200) SLPs there, I talked about SLP job opportunities in the schools, and marketed the Great Arizona Teach-In.

I am part of (4) different working committees that focus on the importance of education personnel recruitment and retention, and each of these committees have (10-20) members:

Jobing Educational Professional Advisory Council: The Jobing.com Professional Advisory Council (PAC) is comprised of a group of individuals focused on the development of human capital within the Education field. The Education (PAC) is filled with a wealth of experience in the human resources industry and a strong desire to help shape the professionals of tomorrow in the Phoenix community.

Teacher Education Partnership Commission: The mission of the Teacher Education Partnership Commission is to assess needs in PreK-12 teacher recruitment, preparation, and retention in Arizona and to respond as a partner in the establishment of programs and services to address these needs. The TEPC supports teacher education through the following goals:

• To design a proactive plan to increase the numbers of students entering

the teaching profession.

• To increase the numbers of qualified teachers available to fill positions

in Arizona, particularly in areas of critical need. To enhance the professional development of teachers.

• To plan, support, and offer rewards that result in greater retention of quality teachers. 

• To implement activities that improves the professional image of teaching and the self-image of teachers. 

The membership of the TEPC is a broad-based group of individuals who are stakeholders in resolving the teacher shortage situation. Membership includes a representative of the Arizona legislature, the Arizona Department of Education, the County Superintendent of Schools and representatives from the business community. There are also representatives from the Maricopa County Community College District, Northern Arizona University, Arizona State University Tempe, Polytechnic and West campuses, the University of Arizona, Grand Canyon University, the University of Phoenix, and Ottawa University. 18 Superintendents, principals and teachers represent local school districts throughout Maricopa County.

Center for Workforce Transition Advisory Board:

• The membership consists of Education, Healthcare, and Social Services directors that access ways to offer boomers, students, alumni, and community current resources and individualized assistance through the following:

• Career Assessment and Planning

• Boomer Think Tank

• Employment Information Sessions

• Workforce Summits

• Employer Contacts/resources

The (CWT) addresses the greatest labor needs in the areas of healthcare, education, and social services.

Arizona Early Intervention Program Personnel Recruitment and Retention Work

Group: Members focus on the needs of EIP personnel by developing:

• A Recruitment and Retention Plan

• Improving the use of existing professionals

• Strengthening and building new recruitment strategies

I developed (5) working relationships in regards to the recruitment of

teachers, administrators, education personnel etc. through:

• The Glendale Chamber of Commerce

• Arizona Charter School Association

• Arizona Private School Association

• Arizona School Administrator Association

• Jobing.com

I have been marketing the Teach-In through the following (13) resources:

• Blogs

• PSAs

• Newspaper Ads

• Radio Ads

• Radio Interactive Websites

• Calendar of Events

• Poster cards

• Posters

• Flyers

• Email blast

• Facebook

• Myspace

• Teach-In website

April 1-4, Lisa Andrew and I attended the Council for Exceptional Children

Convention in Seattle, WA.

We had a chance to:

• Interact with teachers, administrators, directors, related service personnel, and faculty working on behalf of individuals from birth to 21 years of age with exceptionalities.

• Meet professionals who want to make a career transition and are looking for what you have to offer.

•There were more than (5000) people at the event.

•Market job opportunities through the AEEB, and the Great AZ Teach-In.

April 8th, Carol Crawford and I had a meeting in Chinle, AZ with (15)

Northern Arizona SPED and HR Directors to speak about how to market and recruit education personnel to the Northern  AZ. Here are points we touched on:

How to Attract Prospective Teachers!

On Your Website:

•  Clearly list incentives/perks

•  Give information for loan forgiveness

•  Salary schedule

•  Photos/videos

•  Teacher housing

•  Schools/classrooms

•  Interview with new teacher

•  Interview with students

•  Cultural activities

•  Community

•  pdf Brochure

•  Link to www.arizonaeducationjobs.com for application

•  Easy access to everything on website

•  If you need help in updating your website:  check out school

   School Webmasters, a partner of the Arizona Rural School

   Association, www.schoolwebmasters.com

On the Internet:

Video

•  You Tube:  www.youtube.com

•  Face Book: www.facebook.com

•  My Space:  www.myspace.com

•  Twitter:       www.twitter.com

Showcase your District – entice people to check out your website.

Free Online Visual Interviews

•  Skype:       www.skype.com

At the Teach-In:

•  Create an eye-catching area

•  Move the table back so people can enter your booth

•  Keep it simple yet unique

•  Display student artwork, photos of teachers in classrooms, etc.

•  Bring colorful brochures

Talking with Candidates:

•  Find out where they live, what they do, to get conversation started

•  Be enthusiastic about the opportunity to work in your District

•  Share the excitement of learning and working in a different culture

Overall, this quarter has been very productive through:

•  Recruitment and retention meetings

•  Great AZ Teach-In preparation

•  Out of State Recruitment

•  Conferences

•  Recruitment Fairs
