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2009 Great Arizona Teach-In Education job fair 
The 4th annual Great Arizona Teach-In Education job fair took place at the Renaissance Glendale Hotel and Spa on Saturday, April 18, 2009 from 10:00AM to 2:00PM.  From the very moment it started you could see and feel the excitement.  There were 90 booths; a cadre of education professionals from Arizona Department of Education management and staff; a wide array of volunteers and exhibitors; colleges, universities, public schools, charter schools, superintendents, principals, recruiters, and educational specialists were all there to greet and interview 1,492 education profession jobseekers from Arizona and around the United States!    

This 'one-stop' education career fair provided comprehensive information to current and future education professionals. Arizona schools were recruiting SLPs, Special Educators, General Educators, Paraprofessionals, Administrators, Related Service Providers and more. Schools from around the state were conducting on-site interviews to obtain the best and brightest to serve Arizona students.    

Fingerprinting, certification, and resume review were additional elements that played a huge role in the success of the Great Arizona Teach-In Education job fair.  There were also 6 resume reviewers which were helpful in offering resume suggestions and guidance to the jobseekers.  There were 8 ADE personnel from Highly Qualified and Certification to present certification offerings and opportunities.  Fingerprinting services distributed fingerprinting applications and clearance cards to jobseekers.  

Exhibitors
There were 90 exhibitors. Out of the 90 exhibitors, 79 were school districts and charter schools. There were also a variety of education organizations, colleges, and universities on hand to share information with jobseekers. Districts and charter schools came from all parts of Arizona.  They collected resumes, distributed applications, interviewed and hired job-seekers.  The chart below displays the number of districts and charters which participated in interviews.  There were 79 districts and charters that participated in the Great Arizona Teach-In, out of those, 39 districts and charters contributed by completing vendor evaluations.   Out of the 39 districts and charters, twenty offered zero interviews.  Nine offered twenty interviews or less.  Four districts /charters offered 21-40 interviews.  Three offered 41-60 interviews. Three offered 60 interviews and over.   There were a total of 536 interviews reported by districts/charters.

Vendor Information from Evaluations
	# of Interviews
	Districts/Charters

	0
	20

	1-20
	9

	21-40
	4

	41-60
	3

	Over 60
	3


Total number of interviews as reported by Districts/charters: 536

Participants

Participants came from 35 different states.  This really demonstrated how the Great Arizona Teach-In was strategically marketed throughout the United States. 

Participation
There was a vast amount of participants at the Great Arizona Teach-In Education job fair.  864 pre-registered participants attended.  Out of the 864 preregistered job seekers, 179 were from out of state.  There were 595 participants that were walk-ins, 33 of those participants were from out of state. 86% of the participants were from Arizona and 14% were from out of state.  1492 job seekers explored the Great Arizona Teach-In. 761 partakers contributed to the participant evaluations. The charts below capture the participant statistics of the Teach-In.

Participation

	Participants
	
	Arizona
	Out of State

(35 States Represented)
	Total

	
	Pre-Registered:
	685
	179
	864

	
	Walk-In:
	595
	 33
	628

	
	Total
	1280
	212
	1492
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Teach-In Marketing Sources

Great Arizona Teach-In

*761 Participant Evaluations

	Source
	Number of Participants who heard about the Teach-In from that source:

	ADE website
	382

	Word of mouth
	183

	Teachinaz.com
	134

	College
	47

	Jobing.com
	32

	Vendor/District
	31

	Radio
	12

	Internet search
	11

	Poster
	8

	Craig’s List
	2

	Newspaper
	4

	Attended last year
	8

	Other job fair
	4

	Teachers-teachers.com
	2


Participant Activity

	Activity
	Total participants who reported doing this activity:

	Submitted applications or resumes
	708

	Interviewed for a position
	241

	Received job offer
	16


What did you accomplish?
	Activity
	Total number that participants reported completing:
	Total participants who reported doing this activity:

	Submitted applications or resumes
	1974
	708

	Interviewed for a position
	283
	241

	Received job offer
	9
	16


Did you visit the following?

	Booth/Vendor
	Number of participants who reported visiting:

	Certification
	160

	College
	136

	Resume Review
	103

	Fingerprint
	61

	Computer Station
	16


Positive Comments: 

	General Comments/ Facility
	

	Great/good/wonderful/awesome/excellent/well done/valuable/nice/beneficial/fantastic
	119

	Excellent location/nice facility/layout/better than 2 years ago/”cheerful, airy, pleasant”
	15

	Personnel very friendly/helpful/polite
	9

	Liked that it was free
	1

	Registration
	

	Well organized
	52

	Liked the bags
	4

	Liked the full service approach
	2

	Walk in Registration was easy/ Registration and entrance process went smoothly
	2

	Process/Activities
	

	Networking/met administrators/districts/talk to person not just computer/assess districts/lots of schools
	31

	Could visit many schools at one time/ very big/large number of employers
	27

	Certification information/ people awesome /helpful
	7

	Resume review gave me boost I needed to feel good about my abilities/helpful/ excellent
	6

	Vendors friendly and optimistic
	3

	Loved printer/copy machine
	2

	Enjoyed my interview
	2

	Highly qualified helpful
	2

	Appreciated fingerprinting
	1

	Some colleges gave list of continuing ed. opportunities
	1

	Liked Queen Creek’s process: gathered group, gave info, coached resumes, very efficient
	1

	Results
	

	I received a lot of good information/ very informative/ helpful
	39

	Found 2 great leads/made the trip worth it/productive
	4

	Jobs were available that were not on website/ lot of jobs available
	4

	Many schools were interested in me
	3

	Great opportunity for teachers to find work
	2

	Loved that I was given many interviews
	1


Negative Comments/Suggestions

	Registration/ Pre-Registration
	

	Long line for registered participants (looked faster for walk ins)/ walk ins got in before pre-registered/allow people to register early on site
	6

	Registered online but name was not on list/ didn’t get a bag because pre-registration was lost
	3

	Online registration should be extended
	1

	Difficult to pre-register online
	1

	Should be better advertised
	1

	Allow non-register people to purchase bags
	1

	Not enough “org” info given in advance
	1

	General/ Facility
	

	Too many people/crowded/long lines/waiting/hard to get around/need a bigger space/rows needed more space/aisles too small/overwhelming/busy/assign times for people to talk to vendors to avoid lines
	110

	Change time (8-12 or 1-4) (9-3) longer/ extended hours/ not enough time to speak with reps/ 2 day event/ stagger times/ too many vendors, too little time
	11

	Schedule later in May/ schools were not sure of openings
	7

	Have more places to sit down
	4

	Need tables for filling out applications
	3

	No free coffee and doughnuts/ hotel coffee too expensive
	2

	Need accommodations for handicapped

	1

	Should be held in less expensive venue
	1

	Process
	

	Lines for schools too long/confusing/ some districts needed more reps/ have signs that say “Line for X district begins here”/resume review needed a line/tape off or rope off the lines/re-do system for interviews
	20

	Confusing trying to locate schools/ please list schools in alphabetical order on map/ post number above each booth/give maps while standing in line
	16

	Need more local schools from Mesa/East Valley others too far/more schools from throughout state/charters/some districts listed on website were not present
	14

	More signs showing what job openings each school had/post signs in more conspicuous place
	8

	Organize schools by geographic area/identify what region school is in on handout
	5

	Detailed Map of Phoenix area school locations
	5

	Change booths/ Put larger districts on outside aisles where there is more room/farther apart


	5

	Poorly organized /“Not set up for teacher or district success”
	4

	More computers for each certification station
	1

	Fingerprinting and certification needed more people
	1

	Need an information booth
	1

	More info for people seeking alternative paths to becoming teachers
	1

	More info in advance on the website about fingerprint costs
	2

	“2 separate rooms: 1 for inexperienced hopefuls, the other for people with 2+ years experience”
	1

	Have job opportunities from non-school agencies that work with kids
	1

	Have “something” from ADE or the superintendent
	1

	Have more out of state districts
	1

	Have multiple smaller events across the valley to keep districts more localized
	1

	Outcomes
	

	No one was hiring/jobs only in Math, Science, SPED/ no jobs for counselors
	13

	Too many said “apply online”/ no interviews
	7

	Difficult to get interviews/ no one was interviewing/ lack of principals for interviews at secondary level/more secondary schools
	6

	Needed more college positions
	1

	Other
	

	Why are schools here when they are laying off?
	3

	“I like to collect pencils for my class; there were too many pens”/ put pen in bag
	2

	“This state does not value education”
	1

	Discriminating against older people
	1

	“sad”
	1


OT/PT Program Meetings 

Midwestern Meeting Overview 06-09-09

I met with Christine Merchant, Associate Director and Assistant Professor of the OT Program, and Froma Cummings an Assistant Professor of the OT Program.  

Where are they placing their students for internships?

· Both healthcare and schools facilities.

What districts are they placing them in? 

· Mesa, Glendale, Peoria, Litchfield are a few named off hand, but they are working with most of the districts in the Phoenix Metro Area.

How many students will be available for placement each year?

· 20 graduates this December

· 32 in the pipeline for next year

· 32 in the next 3yrs 

Where do they from?

· 50-60 percent of the students are from out of state.

· They are from California, Nevada, Texas, Florida, and Illinois, most go back to their home states after graduating.

· While living in AZ and going to school they live in Glendale, Mesa, Phoenix, Peoria, and surrounding cities.

Is there an emphasis on working at the schools?

· They have a variety of opportunities which include interviews and observations in school settings.

What percentage has been placed into schools?

· 35 percent are placed into schools.

Are they tracking their students after they graduate?

· They try for the first year, but have no process set up to do it other than with the current student email database.  It is hard since most of the students are from out of state.

Do they have a placement office?

· Really no need for one, all students are successfully getting jobs after they graduate.

Needs that they have?

· Getting AZ students interested in being OTs.

· Lack of AZ students that want to pursue master of OT programs in AZ, they often go out of state?

· They want to build a pipeline of AZ students that are interested in being an OT.

· They have a 5,000 grant that will help underserved schools provide OTs.

· Want to get OT students interested in AZ rural areas.

What I covered:

· I discussed the AEEB, and its benefits.  They were excited in learning about the AEEB and how students can use this to their advantage.

· I also talked about the Teach-In, how more people can learn about their program by them being a vendor, and their students could also attend to see what job were available for OTs in AZ.

· I discussed maybe a connection between the OT students and the FEA students, maybe OT students or faculty could attend a FEA class, workshop, or conference and share their experiences to FEA students to spark their interest in the OT profession.

· I will be sending them OT jobs that I see on the AEEB.

Meeting with Provost: Dr. Craig M. Phelps

A.T. Still University-Arizona School of Health Sciences 06-11-09

OTs and PTs

1. Where are you placing your students for internships? Schools/healthcare? 

· Most of the students are placed in Healthcare settings.

2. What schools/districts are you placing your OT/ PT grads in?

· Murphy School District is working with both programs, and they are working with a few other smaller districts also.

3. How many OT/PT students place each year?

· 25 OTs ready to be place this December, 25 per yr thereafter

· 65 PTs per year

4. What states are they from?

· AZ, CA, TX, OH, IL, have some of the biggest #s but they come from everywhere.

5. Where they living while they are in school?

· Mesa, Gilbert, Tempe, Phoenix, surrounding communities

6. What percentages are usually have been placed in schools?

· About 25 percent, both OT/PT

7. How much is working in the school setting emphasized?

· It is emphasized but AT Still Univ. has relationships with healthcare facilities all over the country, healthcare has been their main focus.

8. What needs do you have?

· Want to build a presence with districts through creating a student pipeline.

· Connect Alumni services with districts to bring students to the campus and explore the OT and PT programs.

· Room for opportunity to get OT/PT into schools districts, so students will have more access to school settings.

9. How do you track your students after graduation?

· They have a database which is used to track alumni of the program through Alumni services.

10. Do you have a placement office which helps place students?

· No placement office, students usually have no problems finding jobs.

11. What percent of students are from AZ vs out of state

· 50 percent in state, 50 percent out of state for both programs.

12. Highlights

· They have a Native American program where OT/PT are trained to go back and help their communities (grow your own) in healthcare facilities, maybe we can work on something like this for the districts in these communities.

· Have student ambassadors and faculty that are willing to show FEA students what it is like being an OT/PT by doing guided tours and showing students the daily perspectives.

· I met several staff/faculty contacts that are going to be sharing the AEEB with their students.

· They are also going to be posting OT/PT jobs from the AEEB onto their website.

· Toured their state of the art facility! High technology!

13. What was covered…

· Covered the advantages of Arizona Education Employment Board.

· Talked about how the Great Arizona Teach-In would be a wonderful opportunity for them to showcase their University, attract new students, and give their students opportunities for jobs.

·  Send OT and PT job opportunities for students through the AEEB.

· Talked about how we can use the FEA program to build an interest in PT and OT programs.

· Encouraged them to sign up on the AEEB, and put the link on the AT Still University Website.

SPDG Partner Collaboration Meetings for this quarter:

1. Met with Dale and Kimmo on revamping and redesigning the AEEB and Teach-In AZ websites. We are also recreating Goal 1 on the SPDG website. 06-26-09

2. I am working with CTE (FEA) and SPED Directors to market recruitment efforts throughout the FEA district programs. 

3. I had a teleconference with Rita, Gerry, and Carol to discuss and implement the FEA Special Education Competition.  07-09-09

KEEPING YOU in the LOOP Newsletter

1. Keeping You in the Loop Newsletter was distributed to SPDG Goal 1 partners on 06-29-09. 

2. I will keep you updated on the latest events and projects that I am working on. If you have anything that you would like to share feel free to email me with the information and I will make sure it is in the next issue.

