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SPDG Goal 1: To recruit, prepare, and retain sufficient numbers of ethnically diverse, fully certified special education teachers and SLPs to meet the needs of a rapidly growing special education population of students with disabilities.

Quarterly Report

January 15, 2010

During this quarter the Yuma Union High School District began its participation in grant activities. Six new mentors and 9 mentees are now included from the high school level, and 5 additional newly certified special education teachers from the participating elementary school districts. There are currently 32, first through third year special education teachers being mentored by 12 mentors. The numbers of participants essentially doubled with the high school district’s participation in grant activities.

Current professional development conducted during this period included the conclusion of Capacity Building Coaches training for mentors. This training consisted of 56 hours of professional development over a 4 month period of time. The mentors all indicated that the training would assist them in communicating more effectively with mentees and improving instruction for special education students. The participating Districts sponsored a workshop titled Effective Instruction and Behavior Management of Students with Disabilities, conducted by Dr. Armando Armendariz, University of Arizona. Approximately 120 special education teachers attended the training with mentors and mentees attending in teams. Based on evaluations, the presentation was well received and Dr. Armendariz is continuing to work with selected mentors and mentees to improve classroom management within special and general education classrooms. Participation in State Projects which included ASAMA, Autism and PBIS also continued during this period.

In order to organize and pull resources for professional development opportunities, the participating districts, worked collaboratively through the South West Arizona Special Education Directors (SWASED) to support the SPDG goal. Planning for activities occurs the 2nd Tuesday of every month.

Upcoming professional development activities include goal writing training for preschool special educators, IEP training for newly hired teachers, reductive training techniques for all special education teachers, and Differentiated Instruction training. Preschool teachers have received mentoring opportunities that have allowed them to plan for and to provide upcoming collaborative workshop experiences for Head Start parents.
